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YAVNEH COLLEGE ACADEMY TRUST 

 

ANTI-BULLYING POLICY 

 
This policy applies to both Yavneh College and Yavneh Primary School  

 

 

1. Aim of the policy 

 

The aim of the policy is to ensure that all pupils learn in a supportive, caring 

and safe environment, with out fear of being bullied. Bullying is anti-social 

behaviour and affects everyone; it is unacceptable and will not be tolerated. 

If bullying does occur, all pupils should be able to tell and know that incidents 

will be dealt with promptly and effectively. Only when all issues of bullying are 

addressed will pupils be able to fully benefit from the opportunities available  

at school. 

 

2.  Definition of Bullying 

 

Bullying is any behaviour, which is deliberately intended to hurt, threaten or 

frighten another person or group of people. It is repeated and usually 

unprovoked and can continue for a prolonged period of time. It always 

reflects an imbalance and abuse of power. It is important that it must not be 

confused with the usual childhood/teenage squabbles and arguments where  

individuals “fall out” with one another.  

  

Bullying can be:  

 

• Emotional – being unfriendly, excluding, tormenting  

• Physical – pushing, kicking, hitting, punching or any use of violence  

• Racist – racial taunts, graffiti, gestures  

• Sexual – unwanted physical contact or sexually abusive comments  

• Homophobic – because of, or focusing on the issue of sexuality  

• Verbal – name calling, sarcasm, spreading rumours, teasing  

• Cyber – all areas of internet, such as email and internet chat room 

misuse. Mobile threats by text messaging and calls. Misuse of 

associated technology, i.e. camera and video facilities.  

• Disability/SEN – because of, or focusing on a disability or special 

educational need.  

• Home circumstance – targeting individuals who are looked after 

children or because of a particular home circumstance. 

 

Bullying can therefore constitute any of the above activities within the context 

of the definition provided. Bullying may occur to anyone and this policy is 

inclusive of the bullying of school staff, whether by pupils, parents or other 

staff. (Members of the school workforce suffering from or concerned about 

bullying may also contact their trade union or professional association for  

support and advice).  

  

Bullying can seriously damage a person’s confidence and sense of self-worth, 

and they will often feel that they are at fault in some way. Pupils who are 



3 

 

being bullied may show changes in behaviour, such as becoming shy and 

nervous, feigning illness or taking unusual absences. There may be evidence 

in work patterns, lacking concentration or truanting from school. These signs  

and symptoms may indicate other problems, but bullying should be 

considered a possibility and should be investigated.  

 

3. Principles 

 

Yavneh College Academy Trust aspires to foster an environment across its 

schools where everyone is valued highly and where tolerance, honesty, 

co-operation and mutual respect for others are the norm. We are 

committed to the development of the whole person within a supportive, 

secure and creative environment. A broad, balanced and appropriate 

curriculum provides equal opportunity for all students to maximise their 

potential regardless of age, sex, race, colour, religion or disability. We 

endeavour to promote positive relationships with parents, governors and 

members of the wider community. 

 

We are very mindful of the Equality Act of 2010 and we will not tolerate 

bullying of any kind particularly with reference to those with protected 

characteristics.  
 

Under the Equality Act 2010, there are nine protected characteristics: 

 

• Age. 

• Disability. 

• Gender reassignment. 

• Marriage and civil partnership. 

• Pregnancy and maternity. 

• Race. 

• Religion or belief. 

• Sex. 
 

Yavneh College Academy Trust aims to foster an environment both inside and 
outside the classroom, where these characteristics are acknowledged and 
respected.  

 

 

3.1 Every pupil has the right to feel safe and secure at school and on the way 

to and from school. Bullying not only deprives the victim of that right but disrupts 

the victim's educational progress and achievement. Bullying is therefore not 

tolerated at the school. 

 

3.2 The school seeks to develop an environment in which all members of the 

school community, both children and adults, are encouraged to: 

 

• treat everyone with kindness and respect 

• act with thought and consideration to others 

• behave courteously, being polite and helpful at all times 

• be friendly and co-operative 

• be honest and truthful 

• treat property with respect 
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3.3 Within the curriculum the school will raise awareness of the nature of bullying 

through inclusion in PSHCE and assemblies in an attempt to eradicate such 

behaviour. 

 

3.4 The school will teach pupils that bullying can occur in a variety of places 

and at any time. e.g. 

 
Anywhere in school e.g. corridors, toilets, dining room etc. 

Playground - at lunchtimes and playtimes. 

Classroom 

After school 

To and from school 

On the internet 

On mobile phones 

Cyber bullying, misuse of social media, or bullying behaviour linked to people’s 

protected characteristics (as stated in 2010 Equality Act) will not be tolerated. 

 

3.5 Often, bullies themselves are or have been victims of bullying. They may also 

be unaware of the extent to which their behaviour is affecting their victim. This 

is acknowledged and catered for by the way in which bullies are initially dealt 

with.    

 

3.6 Victims of bullying are the key to ending the bullying. Being a victim does 

not mean that you are powerless. 

 

3.7 Bullies who fail to respond to the school’s approach are likely to ultimately 

lose their place at the school. 

 

3.8 Every member of staff and every pupil has a responsibility to prevent and 

end bullying. This is a ‘telling’ school which believes that exposing bullying helps 

both the victim and the bully. All members of staff are trained and 

knowledgeable about their responsibilities regarding Safeguarding and Child 

Protection as per Keeping Children Safe in Education 2020 

 

3.9 All reports of bullying, no matter how minor will be investigated and dealt 

with initially by class teachers and then the Headteacher. In that way pupils 

gain confidence in “telling”. This confidence factor is of vital importance as is 

assurance that privacy for the victim will be guaranteed as far as is possible. 

 

 

3.10 Pupils who are being bullied may show changes in behaviour, such as 

becoming shy and nervous, taking unusual absences or clinging to adults.  

 

There may be evidence of changes in work patterns or lacking of 

concentration. Adults should be aware of these possible signs and should 

investigate if a child: 

 

• Changes their usual routine 

• Is unwilling to go to school 

• Becomes withdrawn anxious, or lacking in confidence. 

• Cries themselves to sleep at night or has nightmares 

• Begins to do poorly in school 

• Becomes aggressive, disruptive or bullies other children 

• Stops eating or starts comfort eating 
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• Is frightened to say what’s wrong 

 

3.11 The school will take appropriate steps up to, and including, permanent 

exclusion in the case of a pupil, to prevent any members of either of the school 

communities, both adults and children, from: 

 

• making unkind or offensive comments, including comments about people’s 

appearance or ability/disability 

• behaving in a racist, sexist or homophobic manner 

• using foul or unacceptable language 

• being rude or aggressive 

• using physical aggression 

• cyber bullying 

• damaging property 

 

NOTE: 

 

This policy should be read in conjunction with: 

 

The Equality Act 2010 

Keeping Children Safe in Education 2020 

The school Equality and Diversity Policy 

The School Behaviour Policy 

 

 
This policy will be reviewed every one – two years or earlier if necessary.  

 

Date:  Autumn 2020 

 

Date of review: Autumn 2022 


